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How to Promote Gender-
Responsive Forest Tenure Reform

» FOCUS: gender equality in community-based
forest tenure regimes

» Goal is accelerating the pace of change by
initiating high impact interventions at two
main levels

» Forest tenure policy, legal reform and
government administration

» Community-based forest tenure regimes
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Three Chapters
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b.With Gender in Mind: Forest
Tenure Policy, Legal Reform,
and Government
Administration

c. Gender Matters in
Community-Based Forest
Tenure



Approach

> Africa, Asia and Latin
America

» Tremendous diversity in
contexts: gender dynamics,
political economy, history,
policy and law, women and

. democracy movements

> Multiple forms of guidance:
_conceptual ideas,

. operational direction, good
~ practic e-study

insi rch findings,
s for further



Three-Step Pathway to
Accelerate Change

A !‘-70 ” ™

ANALYZE

Understand achievements,
as well as future
challenges and needs

STRATEGIZE

Decide on an effective
strategy for achieving
change within a spedific

time frame

REALIZE

Implement the strategy
through a set of sequenced
and paced activities,
integrating reflection and
learning




His Her Forest Tenure Insights

 Question for Refl

 Build understandi

Twelve case studies: diverse themes

ection, and Lessons

ng of how changes are taking

place: both positive and negative

To explore conce
intersectionality t

ots such as gender
nrough real-world cases

To identify how c

nanging conditions such as

migration are affecting tenure governance



Her His Forest Tenure Insight

» Massive Potential: Forest Rights Act in India

> Global Gender Accelerator: International
Tropical Timber Organization

» New Community Forestry Strategy: DRC

» Gender Leap Forward: Participatory Mapping
and AMAN in Indonesia

» What does Research Say:VWomen’s
Participation



HER HIS FOREST TENURE INSIGHT _

HARMONIZING
CHANGE:

Gender equality
and the
Community Rights
Law of Liberia

QUESTION FOR REFLECTION

Why does the Mational Forest Policy of
in its Mational Gender Policy when it
comes to gender equality?

I Libvisria, & post-confl Country, has bein going
dhinciigh @ gy i -Dulding and reformn prodicss
ot s irecischid land amd Sorest e relfonm. Ao
T Wit Cakien 00 integrate gendi equality ino the
1985 Constinution, Cradb & MinkBany of Camnder and
Drirwirbogpireind i 20071 S issue & National Gander
Folicy in 2009 (lamer nevised and validabed for te pariod
2 E-I02T). Homrwir, th Bes goserming Torest policy,
it a5 th T009 Coenmunity Righes Law (CRLL only
Pl 1o gl Esiees i passing [Weah 20 2 Bandlaky-
B wt al. 3016; Zinnah ot &l 2000) This is soemissihan
coriradictony since Libsria i diarky comimitbed 1o

B deguality: this Corcitution sncins thi principh
of equal rights for men and women and prohitscs
pender discrirrination; and it is also a CEQAW signatory.
Therefore, this mismanch & probably dhe result of dring:
e Gk Policy and CRL Canm out in th sarss yaar of
2009, 5o whiall i 10 B D07 Meiw?

It s chinarr thart all the cbjecthes of S National Gender
Folcy direcly relacs 1o the Tonesany secoe, The policy
prowidic & Comprefenaie 3e7 of guals proenoting
BT Uit a SO RO DR EATL,
il ing wornen's and gir's o eTren
Incraasing percer manstraaming in nationa
by and créating and Srangihemning
SINACTLINES, Processss and ieichanisms in which
T o it acually and Than SN Womin
and Fvin can qually acoess, Jonirol, and bena it froem
vl COUNDFY'S MioUnoes. Camainly, thicks obscties
hirve already been applied to the land tenure

sector, Ex-President Ellen lohrson Sideal, dhe firs
noCratically sl Serrubi haed of sia0s in A,
s woal in P SURROm of this legal reccgnition of
wris land rights A a resull, tha 2018 Land Rights
AL SEEE GUT ST oanerahip ahd oustomrany knd
claires for womaen [and youth i minonity groups)
srating Thisy R qual ights o iSe Snd manags
Py land. I ako redquines the ooemimniny Land
BTl Doy 1o i equally Composed of women,
iy @ined o @ ralkon diedshons by ConSansus.
Furteier, it icnalilshes that concessons red To
adhine 10 Ratonal g snd ot related polides
[Dioddd &t &l 2078; Zinnah &€ al 2020

WWhei [T COMPaiS: D0 POMESay, hib SCENario & paezlingly
diffarrt. Tha CRL was diseibopend In acoordancs
with hie 2006 Mational Forestry R form Law in
PThET DO SIS CoREnUnites 1o Tully engage

in sistainabie fonest managemant. Whils o CRL
parmins the criation of & Comanunity Council 5 ks
higihic dectsion-maling Body, it only assets that it
S oo thes CorreTranizy 0o ensaure that all gender and
cofrEmunity Segments are represenied (Weah 2012
Onzere o1 al. J020). Moreossr, the DRL anly dinecsly
Palirs L0 VDTN N SECTRon 4.24a) vwifvin IT S1atEs That
" Trwd Miibaer Comimumnity Forustry Man Sgerrsn:












CHAPTER 2

WITH
GENDER IN

MIND

Forest Tenure

Laws and

icies

Pol

Government
Administration




lHHlustrative
Interventions:

ender-
esponsive
eview of
orest Tenure
aAWS

ILLUSTRATIVE
INTERVENTION
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Cresting a set of

owledge products
and guides to show
how to promote
gender equality in
egislative work on

forestry issues.

N T T U N
J

dislogues ont
gender principles as part of
a legal assessment against
VGGT gusdedy

resste to

es ast

the forest sector with
resevant SUVCX"'HV:I‘[ JE‘C’)Z!C"

parl enta

nembers, legal

experts, NGOs/AS0s, academics

and experts, and donors

Ensur

dedicated genc

ng there &

er equality

nfrastructure such as a

parliamentary or rministry
cormmittee on gender
equality or a wormen's
parfiamentary caucus
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/

formal channels through
sustsined engagement Preparing & statement by
those submitting draft

laws to the parfaments or

subnationa sovernmernts
4

on their § of

implications which then

TX’JIH ng parliamentariars
B becomes a mandatory

and law makers to 2
part of the first legislative

ensure they know how to
) reading
inmegrate gender into all =

Creating reward

and recognition

mechanisms for th

Working with the legal

working to improve

department staff in
gender equality

order to integrate a8
provisions within the
gender perspective into

forest sector and other
the legislation sent to y .1 ,
X x relsted legisiation.
Parliarnent from the 5252

executive brar

wamen pu!:, mentarsans

roles

makers ¢ ‘”yng out thewr

y of change E .
(“substantive representation”)
for gender

L

rather than focusing on §

equality focused
¥ quotas for wormen {("descript

lative x
representation”) while also

aLstance.
building their understanding of

Sc!ldrf and forest tenure ssues.

A A

nduding a
pender expert A -
S ¢ FIGURE 15. Interventions to support
genderresponsive review of laws
related to forest tenure at the national
or subnational level of government

n the e

department who
then ‘gender proofs

the draft laws.

SOURCE: Adapted from U

¥,




TYPE OF INTERVENTION

A FIGURE 19.
Interventions to guide

staff work process and
Create incentives capacity building

for junior staff to
become inspired

Provide tailored support

for senior managementin
& terms of how to integrate

¢ gender equality into

policy development and
administration, including
providing gender briefs, as
well as communication and
media opportunities.

by the vision of a
gender-equal work
force.

Consider how the senior
management can build strategic
alliances with forestry federations,
women’s groups, farmer groups,
indigenous groups, pastoralist
groups, and legal experts in order
to strengthen gender equality
within relevant forest tenure
policies and laws.

Provide gender training
that is targeted to
specific levels and
responsibilities of staff
that clearly specify how
to respond to types of

—  \\/L

lllustrative Interventions:
Staff Work Process and Guidance
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WEAK
DEVOLUTION

Delegated

Participatory
invohsement
in program-led

Listhe autharity to
make decisions

Some rights to
harvest forest
resources such as
fuelwood, fodder or
other NTFPs




Key domains
for achieving
WONEN's
empowerment
in Commumity-
based forestry




hapter 3

Participatory
Mapping

Forest-Based
Enterprises
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Read the guide
(#OpenAccess):.
https://doi.org/10.17528/cifor/
007909

For more information on the
Global Comparative Study on
Forest Tenure Reform, visit:
https://www?2.cifor.org/gcs-

fenure/

ABRACTITIONER'S GUIDE Recording of this webinar will
be available at
http://bit.ly/FTPGEguide

NAYNA | |HAVERI

For more information, contact
Anne Larson
a.larson[at]cgiar.org
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